
City of Chattanooga, TN 

Personnel Class Specification 

Class code 0480 

FLSA: Exempt 

CLASSIFICATION TITLE: OCCUPATIONAL HEALTH NURSE 

PURPOSE OF CLASSIFICATION 

The purpose of this classification is to provide immediate care for employees injured 
and/or ill during normal working hours for the City of Chattanooga. Duties and 
responsibilities include, but are not limited to: providing immediate care and first-aid 
to employees injured at work; giving medical assistance to employees who become 
ill while at work; referring employees to physicians when necessary; and performing 
other duties as required. 

ESSENTIAL FUNCTIONS 

The following duties are normal for this position. These are not to be 
construed as exclusive or all-inclusive. Other duties may be required and 
assigned. 

Provides immediate first-aid treatment and medical care to employees who are 
injured and/or become ill while at work; carefully examines injuries; makes initial 
diagnosis; cleans and/or treats wounds or illnesses; applies bandages to injured 
body parts; instructs employees in care of injury and/or illness. 

Provides general first-aid assistance to employees with injuries not related to work; 
carefully examines injuries; makes initial diagnosis; cleans and/or treats wounds; 
applies bandages to injured body parts; instructs employees in care of injury. 

Checks employee blood pressure, pulse, temperature, respiration, weight and other 
vital signs as needed to determine diagnosis. 

Removes foreign objects from employees' eyes and other body parts; follows proper 
medical procedures to ensure safety and prevention of further damage. 

Administers non-prescription drugs and medications as required or needed; ensures 
proper compliance with FDA regulations and other rules and laws pertaining to 
medication disbursement. 

Refers injured employees to City utilized physicians for work-related injuries or to 
private physicians for non-work related injuries; follows proper procedures for 
reporting work-related injuries and workers' compensation claims; documents details 
of treatment and/or services for claims processing. 
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Discusses health and/or injury problems with employees; advises employees on 
health-related conditions such as weight, diet, blood pressure and other related 
areas. 

Follows-up on progress and treatment of patients; monitors when and whether 
employee returns to work or restricted job; communicates with employees, 
supervisors, various medical personnel and facilities regarding condition of employee 
and/or recommended treatment. 

Assists safety personnel with health-related training programs as required; provides 
input into training curricula and/or materials. 

Recommends new and/or revised health programs to management and staff, such as 
infection control, wellness programs, physical exams, flu and/other disease 
vaccinations, and other related health issues. 

Maintains all medical and treatment records on employees; ensures employee 
confidentiality; protects accuracy and completeness of all medical evidence and 
records; files for future reference and/or referral by authorized personnel. 

Attends training, classes, seminars, and/or workshops as necessary to keep apprised 
of changes in legislation and current treatments, procedures and issues in the health 
industry. 

ADDITIONAL FUNCTIONS 

Performs other related duties as required. 

MINIMUM QUALIFICATIONS 

Associate's degree in Nursing required; supplemented by one (1) to two (2) years 
previous experience and/or training involving public health, occupational health, 
rehabilitation or related area required; or any equivalent combination of education, 
training, and experience which provides the requisite knowledge, skills, and abilities 
for this job. Must be a licensed Registered Nurse according to the laws of the State of 
Tennessee. 

PERFORMANCE APTITUDES 

Data Utilization: Requires the ability to review, classify, categorize, prioritize, 
and/or analyze data. Includes exercising discretion in determining data classification, 
and in referencing such analysis to established standards for the purpose of 
recognizing actual or probable interactive effects and relationships. 

Human Interaction: Requires the ability to inform and guide others by applying 
principles of professional counseling in addressing specific situations. 

Equipment, Machinery, Tools, and Materials Utilization: Requires the ability to 
start, stop, operate and monitor the functioning of equipment, machinery, tools, 
and/or materials used in performing essential functions. 
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Verbal Aptitude: Requires the ability to utilize a wide variety of reference, 
descriptive, and/or advisory data and information. 

Mathematical Aptitude: Requires the ability to perform addition, subtraction, 
multiplication, and division. 

Functional Reasoning: Requires the ability to apply principles of rational systems; 
to interpret instructions furnished in written, oral, diagrammatic, or schedule form; 
and to exercise independent judgment to adopt or modify methods and standards to 
meet variations in assigned objectives. 

Situational Reasoning: Requires the ability to exercise judgment, decisiveness and 
creativity in situations involving the evaluation of information against sensory, 
judgmental, or subjective criteria, as opposed to that which is clearly measurable or 
verifiable. 

ADA COMPLIANCE 

Physical Ability: Tasks require the ability to exert light physical effort in sedentary 
to light work, but which may involve some lifting, carrying, pushing and/or pulling of 
objects and materials of light weight (5-10 pounds). Tasks may involve extended 
periods of time at a keyboard or work station. 

Sensory Requirements: Some tasks require the ability to perceive and 
discriminate colors or shades of colors, sounds, taste, odor, depth, texture, and 
visual cues or signals. Some tasks require the ability to communicate orally. 

Environmental Factors: Performance of essential functions may require exposure 
to adverse environmental conditions, such as violence, disease, or pathogenic 
substances. 

Chattanooga, Tennessee, is an Equal Opportunity Employer. In compliance with the 
Americans with Disabilities Act, the City will provide reasonable accommodations to 
qualified individuals with disabilities and encourages both prospective and current 
employees to discuss potential accommodations with the employer. 
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